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SHORT TITLE, EXTENT AND COMMENCEMENT


(a) The Plan shall be called the Credit Wise Employee Stock Option Plan 2021, hereinafter referred to as “Plan” or “The Plan” or “Credit WiseESOP 2021”;

(b) The Plan has been framed in accordance with guidelines under the Companies Act, 2013 and other applicable laws;

(c) It shall apply to Eligible Employees.

(d) It shall come into force from the date of approval of members in general meeting.

(e) It is subject to all applicable laws, rules and regulations.

1. OBJECTIVE OF THE PLAN
	
The Plan envisages extending an Option to the eligible employees and/or directors as per provisions of the Companies Act 2013 to acquire shares of Credit Wise Capital Private Limited, at a pre-determined price, as a way of employee compensation in recognition of their contribution to the overall growth of the Company. 

The Plan is intended to reward the employees performing par excellence and the directors of the Company, as an incentive to attract and retain the best available talent, to ensure long-term commitment to the Company, to encourage individual ownership of the Company by such Employees recognized, to motivate them to contribute to the growth and development of the Company and thereby to achieve the ultimate objective of enhancing the enterprise value of the Company. 

This document is not in the nature of a legal contract and the same needs to be understood in common commercial parlance. The existence of this document is not intended to create any obligation on the part of the Company or its Board of Directors.

2. DEFINITIONS
In this Plan, unless the context otherwise requires,

(a) “Act” means the Companies Act, 2013 and rules and regulations framed thereunder;

(b) “Affiliate” means, in relation to the Company, any entity Controlled, directly or indirectly, by the Company, any entity that Controls, directly or indirectly, the Company, or any entity under common Control with the Company.  For the purpose of this definition “Control” means the power to direct the management and policies of an entity whether through the ownership of voting capital, by contract or otherwise, and a holding or subsidiary Company of any entity shall be deemed to be an Affiliate of that entity;

(c) “Board” means the Board of Directors for the time being of the Company and who is having the authority to govern, monitor and administer the Plan;

(d) “Change in Control” means the occurrence of any of the following events: 
i. If any person, other than the existing shareholders of the Company as on the date of the commencement of this Plan, becomes the owner directly or indirectly by means of any transaction or series of related transactions of securities of the Company representing fifty percent (50%) or more of the total voting power represented by the Company’s then outstanding voting securities; or
ii. The consummation of the sale or disposition by the Company of all or substantially all of the Company’s assets; or
iii. The consummation of a merger or consolidation of the Company with any other corporation, other than a merger or consolidation which would result in the voting securities of the Company outstanding immediately prior thereto continuing to represent (either by remaining outstanding or by being converted into voting securities of the surviving entity or its parent) at least fifty percent (50%) of the total voting power represented by the voting securities of the Company or such surviving entity or its parent outstanding immediately after such merger or consolidation;

(e) “Company” means Credit Wise Capital Private Limited having registered office at 1106, Floor 11 Marathon Icon, Veer Santaj Marg, Lower Parel, Delisle Road, Mumbai - 400013. The Company is engaged to carry on the business of leasing company, hire purchase company and asset finance company and to undertake and/or arrange or syndicate all types of business relating to financing of consumers, individuals, industry or corporates, for all kinds of vehicles, aircrafts, ships, machinery, plants, two-wheelers, tractors and other farm equipment, etc.

(f) “Competitor” means and includes all Persons that directly and beneficially control whether domestic or foreign and which carry on or which are likely to carry on business similar to the Business as defined in point (e) above and/or directly or indirectly compete or have the potential to compete with the Company;

(g) “Director” means a member of the Board of Directors of the Company, whether a whole time director or not but excluding an Independent Director of the Company;

(h) “Effective date” shall be the date on which the Board may Grant Options under this Plan from time to time;

(i) “Eligible Employees” are permanent employees of the Company who have been working in India or outside India and/or who as per the assessment of the management of the Company perform par excellence and Directors, who qualify for Grant under this Plan;

(j) “ESOP Shares” means equity shares of the Company being allotted upon exercise of Options Granted under ESOP;

(k) “Exercise” means making of an application by an employee to the Company for issue of shares against vested Option in the manner as stated in SCHEDULE I;

(l) “Exercise period” means the time period after Vesting within which the eligible employee should exercise his right to apply for ESOP shares against Options vested in him/her in pursuance of the Plan;

(m) “Exercise Price” means the price payable by the eligible employee for the purpose of exercising the Option Granted to him/her in pursuance of the Plan;

(n) “Fair Market Value” means, as of any date, the value of Ordinary Shares determined as follows:

i. If the Ordinary Shares are listed on any established stock exchange the latest available closing price immediately prior to the relevant date; 
ii. In the absence of an established market for the Ordinary Shares, the Fair Market Value thereof shall be determined in good faith by the Board and shall be based on factors as deemed fit by Board;

(o) “Grant” means the issue of Options to eligible employees under the Plan;

(p) “Letter of Grant” is the letter to be issued by the Company intimating eligible employees about Options Granted;

(q) “Market Price” means the latest available closing price in the recognized stock exchange on which the shares of the Company are listed on the date immediately prior to the relevant date;

(r) “Option” means the Option given to an employee which gives the employee a right to purchase or subscribe at a future date, the shares offered by the Company, at a predetermined price;

(s) “Option holder”/ “Option Grantee” means an employee/ director to whom an Option has been granted pursuant to this Plan;

(t) “Promoter” shall means a person;
i. who has been named as such in a prospectus or is identified by the company in the annual return referred to in section 92;
ii. who has control over the affairs of the company, directly or indirectly whether as a shareholder, director or otherwise; or
iii. in accordance with whose advice, directions or instructions the Board of Directors of the company is accustomed to act:
Provided that nothing in sub-clause (c) shall apply to a person who is acting merely in a professional capacity.

(u) “Promoter Group” for the purpose of this Plan means:
i. An immediate relative of the promoter (i.e., spouse of that person, or any parent, brother, sister or child of the person or of the spouse);
ii. Persons whose shareholding is aggregated for the purpose of disclosing in the offer document “Shareholding of the Promoter Group;

(v) “Permanent Disability” means with respect to a person, a physical or mental impairment of sufficient severity that, in the opinion of the Company, the person is unable to continue performing the duties the person performed before such impairment and that impairment or condition is cited by the Company as the reason for termination of the person’s employment with the Company;

(w) “Relative” means immediate relative namely spouse, parent, brother, sister or child of the person or the spouse.

(x) "Recognised Stock Exchange" means stock exchange in India recognised by the Securities and Exchange Board of India or stock exchange outside India recognised by similar regulatory authorities of countries outside India,

(y) “Shares” means equity shares and securities convertible into equity shares and shall include American Depository Receipts (ADRs), Global Depository Receipts (GDRs) or Other Depository Receipts representing underlying equity shares or securities convertible into equity shares;

(z) “Shareholder” means the person who holds Shares of the Company;

(aa) “Vesting” means the process by which the right to apply for shares accrues to Eligible Employees against the Options Granted to them;

(ab) “Vesting period” means the period during which the Vesting takes place or the period elapsed between the date of Grant and the date of Vesting of the Option granted to the Employee.

The headings/ subheadings/ titles/ subtitles are only for the sake of convenience and shall not be interpreted to restrict or otherwise affect the meaning or import of the Articles/Clauses, which shall be interpreted solely in light of the contents thereof;

Where a word, phrase is defined, other parts of speech and grammatical forms of that word or phrase shall have the corresponding meanings;

Any reference to ‘writing’ includes printing, typing, lithography and other means of reproducing words in visible form;

The term ‘including’ shall mean ‘including without limitation’, unless otherwise specified;

Unless the context otherwise requires, words denoting the masculine gender shall include the feminine gender and words denoting the singular shall include the plural and vice versa.

3. ELIGIBILITY

i. The Plan shall extend to the following persons:

(a) a permanent employee of the Company, holding Company or subsidiary Company who has been working in India or outside India; or
(b) a director of the Company, holding Company or subsidiary Company, whether a wholetime director or not but excluding an independent director; or
(c) Such other persons, as may from time to time, be allowed under prevailing laws and regulations and as may be approved by the Board of Directors or for the purpose.

ii. The Plan shall not extend to any temporary employee.

iii. However, the Board with majority may exclude or include any eligible employee(s) or any other permanent employees from any Grant of Option

3.1. Grant of Options

(a) The Plan envisages that Options may be granted from time to time, to such employees and in such numbers as may be decided by the Board, subject to the stipulation that the aggregate Options so Granted shall not result in issue of Shares exceeding 9,55,102 (Nine Lakhs Fifty Five Thousand One Hundred and Two) Equity shares.

(b) No single employee shall be Granted Options during any one year, equal to or exceeding 1% of the issued capital of the Company (excluding outstanding warrants and conversions) at the time of Grant of such Options, except with the specific approval of the members of the Company, accorded in a general meeting.

(c) In case Granted Options, vested or unvested, lapse due to any reason, the Board may issue /re-issue Options to the eligible employees as long as the aggregate number of Options (including shares already allotted under the Plan, but excluding any Granted Options that are lapsed) shall not represent more than 9,55,102 (Nine Lakhs Fifty Five Thousand One Hundred and Two) Equity shares.
(d) The Options so issued/re-issued shall be covered by the terms and conditions of this Plan.

(e) In case of Directors of the Company, holding Company or subsidiary Company, whether a whole time director, the plan envisages that options so granted shall not be more than 10% of the paid up Share Capital on fully diluted basis.

4. ADMINISTRATION OF THE PLAN

The Board shall administer the Plan, inter alia, and determine/decide:

i. the time when the Options are to be Granted,
ii. the criteria for determining Grant of Options to eligible employees,
iii. the number of Options to be Granted to various grades of eligible employees and to each eligible employee,
iv. Adopt rules and regulations for implementing the Plan from time to time,
v. Determine the criteria and respective weightages for allocation of ESOPs. The criteria’s are:
a. Criticality of the role
b. Potential of the individual
c. Performance of the individual
d. Tenure served by the individual till the date of grant
e. Performance of the Company
vi. the tranches in which Options are to be Granted and the number of Options to be Granted in each tranche,
vii. the exercise price of the Options Granted,
viii. the treatment of Options in instances of cessation of employment for reasons of misconduct (in terms of the Company’s policies) on the part of an Option holder,
ix. Adjustments to be made to Grant size and Exercise price of Options in the event of corporate actions such as bonus issue, rights issue, merger and consolidation of shares,
x. Review and decide various procedures for Granting, Vesting and Exercise of Options,
xi. Determine the Terms and Conditions, not inconsistent with the terms of the Plan, of any Option Granted in the Plan,
xii. to determine the Fair Market Value,
xiii. to approve of forms or letters use under the Plan,
xiv. to allow the Company to comply with applicable withholding tax obligations under Income Tax Act, 1961 as amended from time to time;
xv. to construe and interpret the terms of the Plan and Options Granted pursuant to the Plan.
xvi. Frame suitable policy, procedure and system to prevent from Insider Trading and Prohibition of Fraudulent and Unfair Trade Practices to be followed by the option Grantees.
xvii. Review the Plan annually and recommend appropriate changes in the Terms and conditions of the Plan, if any, to the Board of Directors. Changes will be recommended in case:
a. the current Plan does not fulfill the objectives set out for the Plan
b. there are changes in legislation which needs to be incorporated in the Plan
c. such changes will facilitate implantation of the Plan
d. such changes will be for the welfare of the Employees. 

As the Plan is meant to attract and retain talented /experienced persons the criteria for eligibility, the number of Options, Vesting and exercise period, mode and frequency of exercise etc., may be decided by the Board, taking into account various aspects like qualifications, experience, past performance levels, future performance indicators etc., of the employee, within the overall broad parameters.

The decision of the Board with respect to administration of the Plan shall be final and binding on all Eligible Employees.

5. PROCEDURE OF OPTIONS

5.1. Grant of Options

i. The eligible employee identified for Grant of Options and the person authorized by Board shall be abide by the terms and conditions mentioned under this plan on which Options will be granted. 

ii. Upon fulfillment of terms and conditions mentioned in this Plan, if any; Letter of Grant shall be issued to Option holder.

iii. Options under the Plan will be offered by the Company in which ESOP is offered to the selected employees containing among other details the following: 
· Number of Options being offered 
· Exercise price of the each Options
· Vesting period

iv. The employee needs to communicate the acceptance to the ESOPs to the Board, within 30 days period from the date of issue of offer, by sending a acknowledged copy of:
a. Option Letter
b. Nomination Form (format in SCHEDULE II)

v. If the employee does not communicate the acceptance within 30 days period, the offer will lapse. 

The date of Grant of Options shall be the date on which the Company issues Letter of Grant.

5.2. Vesting Schedule

Options which are granted under Plan shall vest as per the terms under the Plan. The Board of Directors  be empowered to choose the mode of Vesting as follows:

i. Accelerated basis: Vesting shall be in respect of those eligible employees and/or directors chosen or specified by the Board such that all the Options Granted to such employees shall vest immediately on the completion of 12 months from the Effective date.
	

ii. Vesting shall occur on such terms and at such intervals as the Board may decide while granting the Option.

However such vesting period shall not be less than one year from the date of granting of Option and shall not exceed 5 (Five) years from the date of granting of Option. 

The vesting shall occur in such tranches and in such proportion as the Board may decide.

.
iii. Any other basis of Vesting as the Board deems fit.


Once the Options are vested, the Board or any other person authorized by the Board shall issue a letter of Vesting along with the Exercise Application Form. In respect of Options that are yet to be vested the Board shall have the liberty to shift certain Grantee (s) or all the Grantees from Graded Vesting to accelerated Vesting or vice-versa.




5.3. Option Exercise Price
	
The Exercise Price shall be Rs. 10 irrespective of the market price of those shares at the time of exercise. In case of a change in the Exercise Price, it will be communicated at the time of grant of Options. 

In such case of a change in the Exercise Price, the Company will obtain prior approval of Shareholder in General Meeting by way of passing Special Resolution. 

5.4. Exercise of Options

i. Period: Options which are Granted under Plan and which are vested in accordance with terms and conditions specified by the Board can be exercised only by the Option holder (except in the case of death of the Option holder), at the Exercise price as per the terms of the Plan.

The exercise period shall be period of 5 (five) years from the date of Vesting. Option shall be exercised during the Exercise Period (except in case of resignation etc.).

Option holders can exercise vested Options each year during any time of the year or such other period as may be decided by the Board.

During the Exercise Period, once in every three months or with such periodicity as decided by the Board shall meet in order to review the position and prepare a consolidated list of eligible employees who have exercised Options vested in them.

ii. Manner of Exercise: The Option holder shall exercise his Option(s) by submitting, during the Exercise Period, the “Letter of Exercise”, in the format provided by the Company, along with a Cheque /Demand draft, favoring the Company, for the total money payable by him in respect of the exercise price, calculated as the number of Options exercised multiplied by the exercise price per Option. If the day of exercise happens to be a holiday as per the Company‘s rules then the same will be presumed to be exercised on the previous working day of the Company. The Employee can exercise his right to convert the Options into shares either in full or in part by addressing a communication to the Board, as and when the Employee wishes to exercise the Options during the Exercise Period of the Option.

iii. Resignation or Termination: In the event of resignation or termination of the employee, all vested options to be exercised within the notice period, else the option shall stand lapsed.
	
iv. Termination for misconduct: In the event of termination of the employee on account of misconduct, all vested and unvested Options as on that day shall lapse.

v. Death: In the event of death of the employee while in employment, all the Options Granted to him under the Plan till such date shall vest forthwith in the nominee(s), and in the absence of any nomination, in the legal heir(s) of the deceased employee.

Provided that in the event of death of an Option holder after retirement from the services of the Company or its subsidiary, all unvested Options held by such Option holder shall vest after a period of one year from the date of respective Grant(s).

Vested Options can be exercised by the Nominee(s) or legal heir(s) (within the relevant exercise period) in the same manner as the Option holder could have exercised had he been alive, subject to the production of documentary evidence to the satisfaction of the Company with respect to identification of Nominee(s) or legal heir(s) and upon compliance with such other formalities as may be required by the Company.

vi. Permanent disability: In the event of permanent disability of an Option holder, while in employment of the Company or its subsidiary, all Options Granted to him as on date of permanent disability would vest in him on that day. The Options would be exercisable at any time within the exercise period, as per the Plan.

vii. Transfer: In the event of an Option holder being transferred to a subsidiary Company/associate Company at the instance of or with consent of the Company or its subsidiary, such Option holder will continue to hold all vested Options and can exercise them anytime within the exercise period. All unvested Options shall vest as per the Vesting schedule and can be exercised any time within the exercise period.

viii. Retirement: In the event of retirement of an Option holder at the instance of or with consent of the Company, employee will continue to hold all vested Options and can exercise them anytime within the exercise period. All unvested Options shall vest as per the Vesting schedule. The Options can be exercised at any time within the exercise period. The above is applicable provided the employee does not enter into competition is employed by a competitor.

Lock –in period post issue of shares under Plan: The Board of Directors shall decide the lock in period at the time of granting options, which shall not exceed 2 years.


6. ADJUSTMENTS UPON CHANGES IN CAPITALIZATION OR CHANGE IN CONTROL

6.1. Changes in Capitalization

In the event of any alteration in the capital structure, whilst any Option remains exercisable or this Plan remains in effect, and such event arises from a capitalization of profits or reserves, rights issue of securities to holders of the Shares (including any securities convertible into share capital or warrants or Options to subscribe for any share capital of the Company, but excluding Options under this Plan and Options under any other similar share Option Plan of the Company), consolidation, subdivision or reduction of the share capital of the Company, then, in any such case the Company shall make a corresponding fair and reasonable adjustment, if any, to: 

· The number or nominal amount of Shares to which this Plan or any Option(s) relates (insofar as it is/they are unexercised); and/or 
· The Exercise Price of any Option; and/or
· The method of Exercise of any Option;

Provided that:
i. Any such adjustment shall give the Option Grantee the same proportion of the issued share capital of the Company for which such Option Grantee would have been entitled to subscribe or Exercised all the Options held by him immediately prior to such adjustment;
ii. Any such adjustment shall be made on the basis that aggregate Exercise Price payable by an Option Grantee on full Exercise of any Option shall remain as nearly as possible the same (but shall not be greater than) as it was before such event;
iii. No such adjustment shall be made the effect of which would be to enable a Share to be issued at less than its face value; and
iv. The issue of Shares or other securities of the Company as consideration in a transaction shall not be regarded as a circumstance requiring any such adjustment. 

6.2. Dissolution or Liquidation.  

In the event of dissolution or liquidation of the Company, the Board shall notify each Option holder as soon as practicable prior to the effective date of such proposed transaction. In the event of dissolution or liquidation, the Board may provide for full acceleration of any unvested Options and exercise thereof. In addition, the Board may provide that any repurchase Option applicable to any Ordinary Shares purchased upon exercise of an Option shall lapse as to all such Ordinary Shares, provided the proposed dissolution or liquidation takes place at the time and in the manner contemplated.  To the extent it has not been previously exercised, an Option will terminate immediately prior to the consummation of such proposed action.

6.3. Change in Control

In the event of a Change in Control, the Option holder shall have the Option to exercise the vested Option immediately and within seven (7) working days of the receipt of the notice from the Board. However, all unvested Options will lapse forthwith. Provided however, vesting of the unvested Options may be accelerated for some/all Employees, at the sole discretion of the Board. The Company will make every effort to safeguard the interest of its employees in such a scenario.

7. RESTRICTIONS ON OPTIONS GRANTED

Options held by the Option holder are not transferable and cannot be pledge, hypothecated, charged, mortgaged, assigned or in any other manner encumbered, alienated or disposed of shareholder benefits such as dividends, voting rights, bonus shares etc. will not be extended to ESOP holders.

8. SHARES
Nothing contained in the Plan is intended to or shall give an Option holder any rights of a shareholder of the Company in respect of the shares underlying the Options. An Option holder shall acquire the rights of a shareholder only upon allotment of shares in respect of Options exercised.




8.1. Allotment of shares:
Allotment of shares pursuant to exercise of Options shall be made by the Company only upon:
i. The procedure prescribed for this purpose being followed by the Option holder
ii. Realization of the exercise price and
iii. Realization of the amount payable towards applicable tax as may be determined by the Company.

8.2. Ranking of shares:
Except as provided in the Articles of Association, the shares issued on the exercise of Options shall rank pari - passu with all the existing equity shares of the Company. The shares issued on the exercise of Options shall be eligible for dividend from the date of their allotment for the financial year for which the dividend is declared.


8.3. Restriction of sale of shares:

[bookmark: _GoBack]Shares allotted upon exercise of Options under the Plan cannot be sold to Competitors. In the event the Employee decides to sell or transfer all or any part of their ESOP shares “Sale Shares” to any person or entity, They shall first offer the Sale Shares to be purchased by to the Founders in writing (“Right of First Offer” (ROFO). The Founders shall make their offer to buy the Sale shares in writing clearly specifying amongst others, the number of shares to be purchased and the per share value for the Sale shares (“Offer to Buy”, “OTB”). The Founders shall make the OTB within a period of 30 days from the date of ROFO. In case the OTB is accepted in writing within 21 days, the transaction shall be executed within 45 days of the acceptance letter from the Employee. In the event the OTB is rejected in writing, the Employee shall be free to sell his shares to any third party.


8.4. Sale at Initial Public Offering by the Company

Notwithstanding any other provision of the Plan or any agreement entered into by the Company or the Affiliates, no Employee shall sell, dispose of, transfer, make any short sale of, Grant any Option for the purchase of, or enter into any hedging or similar transaction with the same economic effect as a sale, any Ordinary Shares held by the Employee during the 180-day period following the effective date of  the Company’s first public offering of its Ordinary Shares (or such longer period as the underwriters or the Company shall request) (the “Lock Up Period”), provided, however, that nothing contained in this Section  shall prevent the exercise of the Repurchase Option by the Company during the Lock Up Period.

9. LEGAL COMPLIANCES
This Plan shall be subject to laws, rules and regulations and such regulatory approvals as may be applicable. The Option holder is required to comply with all applicable laws, rules, and regulations in respect of Grant of Options, Exercise of Options and subsequent allotment of shares under the Plan as may be applicable.





10. GENERAL RISKS

Eligible employees shall note that the Plan shall not be construed as any guarantee of return on the equity investment and all shares acquired by them through the Plan is subject to all market risks to which all shares in the capital of the Company are exposed and any loss due to fluctuation in the market price of the equity should be borne by Option holder alone or by the nominee(s) or legal heir(s) of the Option holder, as the case may be.


11. BENEFITS AND OBLIGATIONS AS SHAREHOLDERS:

i. Employees who have been awarded Shares under the ESOP will be entitled to receive updated financial information of the Company at regular intervals. Shareholder benefits such as dividends, voting rights, bonus shares etc. will not be extended to ESOP holders.

ii. The Employee will undertake not to utilize any unpublished information available at his disposal to indulge in insider trading and will give an undertaking to the effect as per the Plan.

iii. The Employee who holds any shares under the ESOP will not divulge the details of the Plan and his holdings to any person except with the prior permission of the Board obtained in writing, failing which Company will resort to the appropriate action against the Employee, which could include legal action.

iv. The Employee will enter into such confidentiality agreements, if any, as Board may desire from time to time to effectively implement this Plan.

12. ACCOUNTING FOR OPTIONS

The Company shall follow the ‘Guidance Note on Accounting for Employee Share-based Payments’ and/or any relevant Accounting Standards as may be prescribed by the Institute of Chartered Accountants of India from time to time, including the disclosure requirements prescribed therein.

13. TAX LIABILITY & OTHER COSTS OR CHARGES

All tax obligations with regard to Options shall be dealt with in accordance with the provisions of Income Tax, 1961. Any tax liability arising to or levied on the Option holder or Company and /or its subsidiary on account of Grant/Exercise of Options or allotment of shares under the Plan or sale thereof shall be that of the Option holder or his nominee(s) or legal heir(s), as the case may be.

The Company and/or its subsidiary reserves the right to recover from the Option holder of his nominee (s) or legal heir(s), as the case may be (by way of deduction from salary and/or in any other manner) any costs borne or charges incurred by the Company and /or its subsidiary arising out of Grant /Exercise of Options or allotment of shares under the Plan.

The Company shall have no obligation to deliver shares or credit shares to the beneficiary account of the Option holder/nominee(s)/legal heir(s) until all dues in respect of the Options have been discharged by the Option holder/nominee(s)/legal heir(s).


14. CHANGES IN THE PLAN, SUSPENSION AND TERMINATION THEREOF 

The Company or the Board may by obtaining Special Resolution change the terms and conditions of Employee Stock Option Scheme not yet exercised by the employees provided such variation is not prejudicial to the interests of option holder. This change however will not be detriment to the Option Grantee.

(a) Termination: The Board may at any time suspend or terminate the Plan.

(b) Effect of Termination:  No suspension or termination of the Plan shall impair the rights of any Option holder, unless mutually agreed otherwise between the Option holder and the Board which must be in writing and signed by the Option holder and the Company.  Termination of the Plan shall not affect the Board’s ability to exercise the powers Granted to it hereunder with respect to Options Granted under the Plan prior to the date of such termination.

15. CONFIDENTIALITY

The employee shall maintain strict confidentiality with regard to every aspect of the Plan and the Company may require him enter into such confidentiality agreement/undertaking, if any, as the Company may desire from time to time so as to implement this Plan effectively.

16. CONTRACT OF EMPLOYMENT

i. This Plan shall not form part of any contract of employment between the Company and the Option holder. The terms of employment to which the eligible employee is already subject to shall continue and they shall not be affected by this participation in the Plan. 

ii. Plan does not purport to afford any additional rights than what is contemplated in accordance with the Plan and it shall not entitle any employee to any compensation or damages in consequence of the termination of such office or employment or cessation for any reason. 

iii. No claim shall lie against the Company for any compensation or damages for any loss or potential loss which an Option holder may suffer by reason of being unable to exercise Options, in whole or in part.

17. INTERPRETATION

Any dispute, discrepancy or disagreement which shall arise under, or as a result of, or pursuant to, or in connection with this Plan shall be referred to the Board and shall be determined by the Board and in any such determination/decision/interpretation by the Board shall be final and binding on all persons affected thereby.

18. JURISDICTION

In relation to any dispute or difference arising out of or in connection with this Plan, the same shall be submitted to the exclusive jurisdiction of the court of competent jurisdiction at Mumbai. 




19. INFORMATION TO OPTION HOLDER

The Company shall provide statements disclosing the details of the Options outstanding to each Option holder and to each individual who acquires Ordinary Shares pursuant to the Plan, not less frequently than annually during the period such Option holder has one or more Options outstanding.






SCHEDULE I

LETTER OF EXERCISE


To,	
Credit Wise Capital Private Limited
1106, Floor 11 Marathon Icon, 
Veer Santaj Marg, Lower Parel, 
Delisle Road, Mumbai - 400013.

Dear Sir,

CREDIT WISE ESOP 2021

I refer to the letter of Grant [●], Shares of the Company exercisable by me on or after the vesting date [●]. Accordingly, I hereby exercise my right to receive [●] Shares in accordance with the Credit Wise ESOP Scheme 2021.

I, herewith, enclose a cheque/demand draft no. [●] dated [●] drawn on [●] Bank, Branch [●] (payable at[●]) for a sum of Rs. [●] /- being the Grant Price of the Shares exercised by me herein.

Please allot these shares in my name / jointly with [●] and have them credited to my / our Demat Account, details of which are furnished in the annexure, under intimation to me.

I/We hereby authorize you to enter my/our names and particulars as per annexure, in the Register of Members, if necessary, and agree to abide by the provisions of the Memorandum and Articles of Association of the Company.

I/We undertake that I/We will sign all such other documents and do all such acts, if any, necessary on my/our part to enable me/us to be registered as holder(s) of the Equity Shares which may be allotted to me/us.

Thanking you,
Yours faithfully,


(Name) ______________________ (signature) ________________________


(Name) ______________________ (signature) ________________________



Date: ___________
 (
DRAFT
)
 (
DRAFT
)


CREDIT WISE CAPITAL PRIVATE LIMITED

Employee Stock Option Plan 2021


[bookmark: page2]

ANNEXURE TO LETTER OF EXERCISE (CREDIT WISE ESOP 2021)


	Name of Employee
	
	

	
	
	
	

	Father/Husband’s
	
	

	Name
	
	

	Employee ID
	
	Department / Location
	

	
	
	
	

	IT PAN/GIR No. &
	
	

	Circle/Ward
	
	

	Status (Please √ )
	Resident Individual

	
	Non Resident Indian

	
	
	

	Address
	
	






Email Id:
Telephone No.

If shares are to be allotted jointly, proposed joint allottee’s:

Name: ____________________________ Occupation: __________________

IT PAN NO. _____________________

Father/Husband’s Name: __________________________________________

In case the proposed joint allottee is a minor his/her Date of Birth: __________

and Guardian’s Name & Address: ____________________________________



Demat Account Details
DP ID ____________________	Client ID (Account No.) _______________

Depository Participant (DP)’s:-

Name: _________________________________________________________

Address: ________________________________________________________

If the Account Holder is NRI, Status of Account (Please √):

Repatriable	Non Repatriable

(If repatriable, please furnish a copy of the Client Master issued by DP)



Name:


Specimen Signature

Signature:


___________________________	_______________________

___________________________	_______________________


Dated:


Instructions: Please write the names exactly in the same manner as provided in the Demat Account. In case of joint account


SCHEDULE II

NOMINATION FORM

(to be filled by the Option Grantee)

CREDIT WISE CAPITAL PRIVATE LIMITED
Date:
Name:
Employee Code:

In respect of the options to be exercised by me under Credit Wise Employee Stock Option Plan (ESOP), 2021 of the Company, I hereby appoint my nominee in whom all rights of transfer and/or amount payable in respect of shares under ESOP will vest in the event of my death.
	NOMINEE DETAILS

	Name
	

	Age 
	
	Date of birth
	

	Relationship with the Employee
	

	Occupation
	

	Address:


	Telephone No. 
	
	STD Code
	

	Fax No.
	
	e-mail Address 
	

	Specimen Signature:


	GUARDIAN DETAILS (in case nominee is a minor)

	Name
	

	Relationship with Nominee
	

	Address


	Telephone No. 
	
	STD Code
	

	Fax No.
	
	e-mail Address 
	

	Specimen Signature:


	Kindly take the aforesaid details on record.
Thanking you,

Yours faithfully,

	EMPLOYEE DETAILS (DETAILS OF OPTION GRANTEE)

	Name
	

	Address:

	Signature (as per specimen with Company)


Witnessed by:	
	
	NAME
	ADDRESS
	SIGNATURE
	DATE

	I.
	
	

	
	

	II.
	
	

	
	




